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1 Introduction  

Comment from Group Managing Director, Chris Rea OBE. 

 

“An embedded and comprehensive 
Corporate Social Responsibility 
Strategy underpins our global business 
ethos and our operational practices. As a 
matter of policy we are dedicated to 
surpassing expectations. 

 

We recognise the individual 
requirements of all stakeholders; our 
customers, employees, neighbours, 
partners and the community alike. 

 

We continually seek opportunities for 
improvement and are committed to the 
pursuit of excellence by delivering results 
which delight all of our stakeholders.” 

 

1.1 Background 

AESSEAL®  Was founded in 

South Yorkshire almost 40 years 

ago. Since then the business has 

seen consistent growth and 

expansion. Today its head office 

and principle manufacturing 

facility remains based in 

Rotherham with facilities in over 

100 countries across the world. 

The Company employs over 1750 people throughout its global operations. The growth 

of the business has been sustained by the ethics and vision of the business, while 

always exceeding customer and stakeholder expectations.  
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2 Leadership & Governance 

AESSEAL® has always recognised the importance of the governance of its 

business operating in a highly ethical manner in all its operations such that its 

reputation my never be called into disrepute.  Commitment to business integrity is 

clear and unequivocal; dishonest practices distort markets and waste resources. 

We condemn corrupt and fraudulent practices and require transparency, integrity 

and honesty in all aspects of our business. 

 

Key policies found within the corporate website including: 

 Anti Bribery & Corruption Policy:  

http://www.aesseal.co.uk/en/resources/industry-guides/anti-bribery-and-

corruption-policy  

 

 Anti Bribery & Corruption Policy:  

http://www.aesseal.co.uk/en/resources/industry-guides/anti-bribery-and-

corruption-policy  

 

 Human Rights Policy:  

http://www.aesseal.co.uk/en/resources/industry-guides/human-rights-policy 

 

 Ethics Policy:   

http://www.aesseal.co.uk/en/resources/industry-guides/ethics-policy 

 

 Gender Pay Gap:  

http://www.aesseal.co.uk/en/resources/industry-guides/gender-pay-gap 

 

Should any unethical business practices be discovered employee at all levels are 

able to report either directly to the compliance committee or through the 

independent hotline run by expolink on 0800 374199. This number is widely 

available throughout the business with poster placed on notice boards and found 

within the Q-SEAL electronic management system.  

 

In order to formalise, communicate, and audit against the overall approach to the 

governance of the business, the principles of ISO 37001 are being incorporated 

into its integrated electronic management system and will seek formal certification 

to this standard. These principles cover all aspects of the business and extend to 

partnerships with suppliers and contracts.  

http://www.aesseal.co.uk/en/resources/industry-guides/anti-bribery-and-corruption-policy
http://www.aesseal.co.uk/en/resources/industry-guides/anti-bribery-and-corruption-policy
http://www.aesseal.co.uk/en/resources/industry-guides/anti-bribery-and-corruption-policy
http://www.aesseal.co.uk/en/resources/industry-guides/anti-bribery-and-corruption-policy
http://www.aesseal.co.uk/en/resources/industry-guides/human-rights-policy
http://www.aesseal.co.uk/en/resources/industry-guides/ethics-policy
http://www.aesseal.co.uk/en/resources/industry-guides/gender-pay-gap
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3 People 

AESSEAL®  recognises the value of the people it employees and understands that 

without them the business could not operate. It always seeks to treat all its employees 

in a fair and equal manner with no discrimination against any protected characteristics 

of individuals. 

As an engineering business the pressure of the skills gap and therefore invests to 

develop its own talent to ensure a sustainable skilled workforce. These efforts have 

been recognised with the business maintaining investors in people since 1994. 

3.1 Workforce Investment 

Employees are given their own training programmes tailored to their roles within the 

business. This not only ensures that statutory training is kept upto date but also that the 

individuals development needs are met.  

AESSEAL® understands the importance of 

learning through experience and has a key 

strategy to develop its own employees. The 

business recognises the skills gap in the sector 

and therefore invests heavily in this area. 

Working in partnership with the RNN Group 

(which incorporates Rotherham, North Notts College, Dearne Valley College and other 

training organisations) and the AMRC the Company continues to run a successful 

apprenticeship scheme. During was recognised 2018 the programme was recognised 

in the Princess Royal Training awards. The award citation recognised the ‘unique 

dedication to developing their workforce’ of AESSEAL® and the impact its bespoke 

Manufacturing Apprenticeship has had on tackling the engineering skills shortage in 

South Yorkshire and achieving commercial success. 

Separately to the apprenticeship programme 

and working closely with both the IMechE and 

Sheffield Hallam University AESSEAL® donated 

£50,000 into programmes to encourage more 

women into the engineering sector. A report by 

the Institution of Engineering and Technology, 

highlighted the UK’s shortage of female engineers with just over 6% of engineering 

jobs been held by women. The donation from AESSEAL® and The Institution of 
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Mechanical Engineers to Sheffield Hallam, which is a national centre of excellence for 

supporting STEM education, will help to support the next generation of female 

engineers. 

3.2 Opportunity 

AESSEAL® creates opportunities to progress within the business should the individual 

seek to do so.  A number of employees, who started their careers with the business as 

apprentices, have gone on to take up management roles. 

http://www.aesseal.co.uk/en/careers/success-stories 

http://www.aesseal.co.uk/en/careers/a-day-in-the-life  

 

3.3 Welfare & Safety 

The Company prides itself with providing an exceptional working environment for all its 

employees. Its facilities are kept to a high standard and are always safe comfortable 

places to work.  

 

Efforts in maintaining a cutler of continual 

improvement in regards to safety has 

gained positive results. Assessing and 

reducing risk, investing in equipment, and 

involving employees at all levels has 

proved a successful strategy. This has 

been recognised through the gaining of 

certification and external recognition. 

 

AESSEAL® originally gained certification to 

OHSAS 18001 in 2004 recognising its 

proactive management of safety within the 

business. This has also been recognised 

through several awards including the 

RoSPA Gold Medal award and the British 

Safety Council Sword of Honour.  

 

http://www.aesseal.co.uk/en/careers/success-stories
http://www.aesseal.co.uk/en/careers/a-day-in-the-life


Sustainability Report 
January 2019 

 

Page 7 of 12 

Sustainability Report  // Copyright © 2019 AESSEAL plc // 01/19 

4 Environment 

As a manufacturer of products designed to protect the environment as well as save 

energy and water, it remains essential for the business to champion environmental 

matters while keeping its own operational impacts to a minimum. As recognised in the 

British Safety Council Audit, the Company embraces its responsibilities in protecting 

the environment with all issues integrated within management system. To verify the 

effectiveness of the approach the busnises opens itself to 3rd party assessment leading 

to certification to both ISO 14001 and ISO 50001.  

4.1 Product 

AESSEAL® products protect the environment from leakage and 

emissions of potentially harmful substances. They also 

provided added value by saving large amounts of energy and 

water, while working with customer equipment to avoid wear 

and reduce downtime. 

To extend the life of the products and provide further value to 

the customer the business runs a network of refurbishment 

centres around the world. As-new refurbishment process 

restores customer seals to their original functionality, saving 

them the cost of replacement.  The majority of components are 

either retained or can be readily recycled all but eliminating 

waste being sent to landfill.  

4.2 Water Savings 

Water is becoming scarcer and more expensive. Still, large quantities of 

water are essential in many industrial processes. Accurate water-

balance planning and reduction of overall water consumption are 

critical. 

Traditional methods of quench and drain to control seals or gland 

packing result in large volumes of water being wasted. AESSEAL® 

provide environmental focussed products that help reduce such waste, 

both reducing the impacts of the customer plant and their running costs.  

It has been calculated that water management systems contribute to 

water savings across industry of over 95 billion litres per year.  
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94% 
Waste Diverted 

from Landfill 

28% 
Electricity 
Reduction 
electricity  

4.3 Energy Management 

AESSEAL® has held cerification to ISO 50001 since 2012 as a natural progression 

from it ISO 14001 certification held since 2003. This forms 3rd party verification of its 

intergrated management system. 

The business continues to invest in technology to 

provide reductions in energy consumption at its 

operational sites. The installation of voltage 

optimisation, building management controls, LED 

lighting and high efficiency compressors have 

resulted in signifcant savings. By 2018 electricity consumption as a ratio to sales 

tunover reduced by 28%, while gas consumption as a ratio to degree days reduced by 

26% both against  against a baseline year of 2008. 

 

 

4.4 Waste Reduction 

The ability to reduce waste through adoption of the 

waste principles of the waste hierarchy, reduce, 

reuse, and recycle has ensured both impacts and 

costs have been kept manageable throughout the 

sustained growth of the business. Major waste 

streams including metal, cardboard, paper and even 

some forms of plastic are segregated for recycling. Even the majority of general waste 

produced at the Company head offices in Rotherham is diverted from landfill by use of 

incineration at a CHP plant in Sheffield. Dedicated 

waste segregation and storage area have been 

developed at operational sites to assist with such 

activities. As a result significant improvements have 

been made in the amount of waste disposed to landfill. 

When taken as a ratio against turnover by 2018 waste sent to landfill had reduced by 

45% compared to the baseline year of 2008. 
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4.5 Ecology  

Leading by example, in 2005 AESSEAL opened the 

‘Wetlands’ at the Company’s Global Technology 

Centre.  As well as creating a sanctuary for wildlife 

the development features a Sustainable Urban 

Drainage System 

to reduce any 

impacts of the 

development on 

the local rivers 

Don and Rother. The site also features, meadow, 

woodland and living roof habitats, which form a wildlife corridor within a predominantly 

industrial area. This has allowed a 

diversity of flora and fauna to 

thrive with the site regularly visited 

by lapwings, kerstals, mallards, 

herons, foxes, and stotes, along 

with an array of insect species. 

5 Community 

Good Neighbour and a useful member of the communities it which it operates 

remains key to maintaining its relationship with vital stakeholders. Providing long-

term stable employment, and career paths, for local residents. The facilities have 

minimal negative impact on the areas they operate and more than outweigh and 

mitigate those they do through community benefits that are provided.  

 

5.1 Community Investment 

As a manufacturer and business to 

business supplier of industrial goods 

in has sometimes been a challenge 

to get the brand known to local 

residents not already involved with 

the business. This is addressed 

through community investment. This 

includes a long term sponsorship arrangement with the Rotherham United Football 

Club stadium which is a hub for community events and activities.  
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5.2 Charitable Donations 

Charitable donations are made through the business within the restrains of ethical 

behaviour to avoid any inappropriate use or conflict of interest. The majority of 

donations are made through programmes and 

partnerships such as the long-term involvement 

with WaterAid, a cause long championed by the 

business.   

 

Further demonstrating demonstrated its continuing commitment to supporting local 

communities AESSEAL® has helped setup a number of funds administered under 

the stewardship of the South Yorkshire Community Foundation. These schemes 

include the AESSEAL Charitable Trust Grassroots Endowment Fund for South 

Yorkshire and the AESSEAL Charitable Trust Discretionary Fund. These will 

sustainably provide for local causes for years to come. Benefactors have included 

local charities, education establishments, and young people’s sporting clubs and 

bluebell woods.  

 

Separate to any of the charitable efforts by the Company, employees are 

encourage to get involved with activities and event such as dress down Fridays 

and bake sales. Money raised from these events is often donated to charities that 

employees have stated interest in supporting.  
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5.3 Education  

During 2018 the Company was recognised for its work in increasing the interest in 

engineering and promoting the uptake in STEM subjects. It was noted that the 

company’s commitment to advertising engineering to the wider community since 

2002, in addition to providing contact to 2250 students through 2017. 

 

AESSEAL® is passionate about working with education establishments from 

primary schools right through to universities and providing a strong and supportive 

learning environment to develop high calibre, highly skilled engineers of the future. 

 

6 Results 

The results of the frameworks and strategies in which the business operates speak for 

themselves whether in terms of certification maintained or awards and recognitions 

received. These validate that our efforts are in the correct area and achieving the 

desired effects.  

6.1 Awards 

Receiving awards is not about the trophy for AESSEAL®  it means so much more. They 

are an opportunity to demonstrate to customers and all other stakeholder the efforts it 

will make in all aspects of the business. Some of the recent recognition has included 

awards from EEF, RoSPA the British Safety Council and the Princess Royal. 
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6.2 Certification 

Certification is an important aspect of management of various aspects of the 

business. Not only does implementing such systems formalise our approach but 

having regular 3rd party assement ensures continual improvement and directs 

efforts and resources to the correct areas. AESSEAL plc maintaines certification to 

standards including ISO 9001, ISO 29001, ISO 14001, ISO 50001 and OHSAS 

18001 against its management systems and operation at its head office. With 

many other operational sites also certified to various applicable standards. 

 

 

 

 

 

 

 

Please see the AESSEAL®  website for copies of related corporate policies.  

 

 


